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Disclaimer
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• The information herein should not be construed as legal or tax advice in any way.  Regulations, 
guidance and legal opinions continue to change. 

• The preparers of the webinar have gathered public information and have attempted to present it 
in an easily readable and understandable format.  Situations vary,  technical corrections and 
future guidance may vary from what is presented in the presentation.  

• This is meant for educational purposes and as informational content.  Neither the preparers, 
presenters, or their company affiliations or sources referred to make any warranty of any kind 
concerning this information.  

• You should seek the advice of your attorney or tax advisor for additional or specific information.
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Audience & Purpose
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This presentation is intended for:

• Business owners

• HR & finance professionals

• Employee benefits brokers & consultants

If you have an: 

• Individual Coverage HRA (ICHRA)

• Qualified Small Employer HRA (QSEHRA)

We are not licensed tax professionals.
We are health insurance & compliance nerds.

X



Background
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Affordable Care 
Act

“Employer 
Mandate”

Annual “Employer 
Reporting”

It goes by many names…

Names you may hear:

• “Year End Reporting”

• “1095 Reporting”

• “ACA Reporting”

“Employer Shared Responsibility 
Provisions”

When ICHRA arrived in 2020, the IRS had to update reporting guidance for 
these programs. 



QSEHRA / ICHRA and ACA Reporting
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Qualified Small 
Employer HRA 

(QSEHRA)

Non-ALE offering

Individual Coverage HRA 
(ICHRA)

ALE 
offering

Individual Coverage HRA 
(ICHRA)

No ACA Reporting.
But $$ amount offered through a QSEHRA must 

be reported on employees’ Form W-2s

“B Forms”
Forms 1094/95-B

“C Forms”
Forms 1094/95-C

Subject to employer 
mandate!



Due Dates for ACA reporting
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When must forms be filed & distributed?
IRS Form Given to Employees Filed with the IRS

1094-C
1094-B

n/a
Feb 28th (paper)

March 31st (electronic)1095-C
1095-B

March 3rd

(first Monday in March)

Link to IRS instructions

• 1094/95-B (non-ALEs)

• 1094/95-C (ALEs)

https://www.irs.gov/pub/irs-pdf/i109495b.pdf
https://www.irs.gov/pub/irs-pdf/i109495c.pdf


How Take Command Can Help



How Take Command Can Help?

What will Take Command provide?

Data! Take Command will load a CSV data file in the administrator portal that 
includes important information.

Will Take Command complete and file these forms?

No. Take Command is not licensed to help our clients complete, file and distribute 
1094/95 forms.



The 1095-B | Non-ALEs

May be a surprise to new ICHRA admins

• Non-ALEs do not file these for traditional group health plans

• Why for ICHRA? b/c technically it’s a self-insured group plan

Good News!

• It’s simple and we have data

• Only for employees participating 
in the ICHRA program

• No concern about employer 
mandate penalties



The 1095-C | ALEs

TC provides helpful 
data

Client should use 
their own ‘source 

of truth’

TC provides helpful 
data



The 2024 Plan Year Data File

• CSV data file for 2024 plan year to 
be uploaded into portals in early 
January 2025

• A guidance document will also be 
made available

CSV file will be in the 
‘Documents’ section of the 

admin portal



Ensuring Accurate Data

If you’re an ALE:

There may be missing data that you need to provide!

• What?  Zip code + county and/or date of birth

• Why?    Some employees never logged in to Take Command platform

• Why important? This info is needed for Take Command to calculate data you’ll need 
to file 1095 forms

What you need to do:

• Take Command reached out via email if missing data

• Emails from yearendreporting@takecommandhealth.com

• Subject Line: “1095 Employee Missing Data File - 12/15 Deadline”

• Send completed information by Dec. 15th

mailto:yearendreporting@takecommandhealth.com


Need Help?

Can Take Command recommend a vendor to help?

Yes! ETC specializes in helping employers complete ACA reporting.



Insights from



What is an ALE and What does ACA Require of ALEs? 

Applicable Large Employer (ALE): Single employer or group of related 
employers who employed an average of at least 50 full-time employees 

(including FT equivalent employees) in the prior calendar year. 

Employer Mandate: Offer Minimum Essential health coverage to at least 95% of full-
time employees & dependents – 4980H(a) and offer minimum value/affordable 

coverage to full-time employees – 4980H(b). 

ALEs who fail to comply risk exposure to employer shared responsibility penalties 
(Section 4980H). 

Health Coverage Reporting: All ALE’s must report to the IRS by completing Forms 1094-
C/1095-C and distributing to employees by due date and filing with the IRS by March 31. 

ALEs who fail to comply are subject to a failure to file penalty of up to $330 per form. 



Don’t forget about Controlled Groups…

REMEMBER THAT Certain employer aggregation rules apply in 

determining whether an employer is an ALE subject to the employer 

information reporting provisions.  Under those rules, all employers treated 

as a single employer under Internal Revenue Code section 414(b), (c), 

(m), or (o) are treated as one employer for purposes of FTE calculation 

and determining ALE status.  The employers that comprise the 

Aggregated ALE Group are each referred to as ALE Members.          

Source:  https://www.irs.gov/affordable-care-act/employers/information-

reporting-by-applicable-large-employers
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As of the 2024 enrollment period, 21.3 million Americans 

selected healthcare plans through the Marketplace and 

approximately 93% (19.8 million) receive premium tax 

credits (subsidies)

According to the Center on Budget & Policy Priorities 

(March 2024), current expansions have helped over 40 

million total Americans enroll in ACA Marketplaces or 

Medicaid expansion offering.   

Understanding how 1095 forms assist the IRS in enforcing rules for subsidy payments.



Current State of 2024 Reporting 

• Furnishing deadline of Monday, March 3, 2025. 

• Paper filing deadline of Friday, February 28, 2025 for those with less 
than 10 total federal forms.

• Electronic filing deadline of March 31st, 2025.

• Good faith relief first expired with 2021 reporting and continues to be 
unavailable.

• All employers with more than 10 federal forms due are required to file 
electronically with the IRS all forms (1099, W2, 1095) – See dates 
above

Where are we now? 



Employer Shared Responsibility Penalty Refresher 

The  A Penalty: ALE fails to offer MEC 
to 95% of FTEs and dependents, and 
one FTE enrolls in subsidized 
Exchange coverage. 

2022 A Penalty: $2,750 ($229.17/mo) x 
total FTEs – pro rata share of 30 FTEs

2023 A Penalty: $2,880 ($240.00/mo) x 
total FTEs – pro rata share of 30 FTEs 

2024 A Penalty:  $2,970 ($247.50/mo)

X total FTEs- pro rata share of 30 FTEs

The B Penalty: ALE offers to 95%, but 
not MV or affordable (EE required 
contribution exceeds 8.39% of 2024 
income), and one FTE enrolls in 
subsidized Exchange coverage.

2022 B Penalty: $4,120 ($343.33/mo)       x 
each FTE receiving subsidy

2023 B Penalty: $4,320 ($360.00/mo)      x 
each FTE receiving subsidy 

2024 B Penalty:  $4,460 ($371.67/mo)

x each FTE receiving subsidy

O
ff

er
Q

u
ality



1095 reporting obligation.  
The rules have changed!

On February 21, 2023……



1095-B
Who Must File using 1095-B forms: 
A non ALE that provides minimum essential coverage to 
an individual during a calendar year must file an 
information return.  Insured Coverage (Fully Insured) is 
provided by the carrier, and Level Funded, Self Insured, 
ICHRA should be provided by the Employer.  





1095-C

Who Must File using 1095-C forms: 
ALE is generally a single person or entity or a 
member of an Aggregated ALE group with over 
50 Full Time Equivalents in the prior tax year. 

For each full-time employee of an ALE 
member, there must be only one Form 1095-C 
filed for the employment time with that ALE.  





Employee Required Contribution on Line 15

For ICHRA, calculating the monthly “Employee Required Contribution” for Line 15 is a bit more complex than with 

a traditional group health plan

Why?? Health insurance premiums in the individual market vary by geography and age

The simple formula for calculating the amount to enter on Line 15:

 Employee Required Contribution = LCSP Premium – ICHRA Allowance

LCSP = Lowest-cost silver plan an employee could purchase on the marketplace

ICHRA Allowance = Amount of $$ employer offering per month via ICHRA program



IRS Uses Form W-2 to Identify Non-Filer ALEs & 
Reporting Penalties Apply Per Form 1094/1095-C

$50 if corrected 
within 30 days 

$100 if corrected 
after 30 days but 
before Aug. 1

$330 if no 
corrections are made 
or if not filing on the 
correct medium.

$660 if acted with 
intentional disregard 
for distribution and 
filing. 

Watch out for double 
penalties – they apply per 
form filed with the IRS and 

furnished to individuals. 
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5699

5698

5005-A

CP215
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Notes: 

Due Dates

Tax Year 

Call IRS to request 30 day extension of deadline - Write Agent 

Badge ID

If you cannot get through - Fax the request.

You must speak to the IRS in their terms. 
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It just takes 1 to trigger the review!!



IRS Notice Details

Letter 226J
Sent to ALE identified as failing to comply with Employer Mandate. Triggered when a Full Time EE receives 

premium tax credit.  *30-day extension available generally

Letter 5040J Follow up to 226J if unanswered, no more extensions available

Letter 5699
Notice of missing 1095 forms filed with the IRS and furnished to employees. Must respond within 30 days to 

the IRS with details about why no filing. 

Letter 5698 Additional request from IRS generally 30 days past the first 5699 request. 

Letter 5005-A Final Notice to employer when a 5699 was sent. 

CP 215 Civil Penalty is a demand for penalty payment after the IRS has reviewed your response or has no response.  

Other letters For more details, check with legal counsel
20

Employer ACA Penalty Notices



https://www.eligibilitytrackingcalculators.com
/take-command-ichra-reporting/



Next Steps & Reminders

• Submit any missing data to Take Command (TC) by Dec. 15th 

• Expect data & guidance from TC in early January

• Deadlines

• March 3rd – Provide 1095 forms to employees

• March 31st – File forms electronically with IRS

Looking for help? Connect with the team at ETC



Q&A

Kyle Estep
Sr. Vice President

Take Command Health

Matt Scott
Director of Sales

ETC

Heather Garcia
Founder

ETC
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